25 November 2014

Presidents and Chancellors
Association of American Universities,
Consortium on Financing Higher Education

Dear Presidents and Chancellors:

As a group of 45 researchers advocating for a rigorous scientific approach to assessment
of sexual victimization and campus climate, we continue to recommend that decision
makers defer participation in an AAU survey by the December 1 deadline to allow time
for a thoughtful and transparent evaluation of the issues.

Information provided in the November 20 AAU FAQ (that we just today saw) raises new
concerns that suggest unanticipated negative consequences.

1. The survey is unlikely to be as strong as other models because AAU is neither
waiting to benefit from the psychometric studies being undertaken by the Bureau of
Justice Statistics nor using a process that will allow adequate input from experts.

2. If implemented universally across AAU and Consortium institutions, the survey
would likely remove the 80 top universities from a potential national data base being
developed through the Presidential Executive Order because they would have recently
measured campus climate with non-comparable questionnaire components.

3. The AAU time frame for survey design, IRB approval, administration and data
analysis is unrealistic for a scientifically sound result. The FAQ says IRBs cannot
change anything; how will AAU override the usual independent process with IRBs?

4. The AAU is proposing a one-size fits all model whereas there is a strong argument
for a uniform core across institutions and then individualized components that reflect
campus specific concerns. The AAU contract with Westat forbids individual
campuses from adding questions of local interest such as reactions to prevention
programs or perceptions of residence life initiatives.

5. Itis unclear from the breakdown of costs just how much Westat is charging for this
survey and how much per campus is profit. The $85,000 appears to be a minimum
assuming everyone joins in and it does not appear to include local staff costs. Many
questions remain. What if the local IRB does not approve the survey without
changes? Will participants have the right to use this proprietary survey in future years
at no cost? Many campuses have institutional resources that could implement a
yearly campus survey at potentially lower costs.

6. Finally, the AAU communication does not address the extremely poor public
perception that will result from their selection of experts from UVA and other
campuses that have had serious problems or have used surveys on their campuses that
have measured sexual assault with questions that are considerably below the state-of-
the art. AAU highlights two experts. One is advising the AAU itself and is not
directly a member of the design team. It could be expected that from a survey design
team of 18 individuals more than one content expert would be put forward to bolster
perceptions of scientific expertise.



If you value research that has integrity, you will reject the AAU plan because it does not
make adequate use of either the knowledge base of science or the open and rigorous
process of science. You will reject the AAU plan because it will not have legitimacy
with the public and it will not provide information that truly supports addressing sexual
violence on campus.

Sincerely,

Carolyn Allard, Ph.D., Assistant Professor of Psychiatry, University of California, San
Diego

Thema Bryant-Davis, Ph.D., Associate Professor of Psychology, Pepperdine University

Bethany Brand, Ph.D., Professor, Psychology Department, Towson University

Rebecca Campbell, Ph.D., Professor of Psychology, Michigan State University

Kelly Cue Davis, Ph.D., Research Associate Professor, University of Washington

Amber N. Douglas, PhD. Associate Professor of Psychology, Mount Holyoke College

Louise F. Fitzgerald, Ph.D., Professor Emerita, Department of Psychology, University of
Illinois at Urbana-Champaign

William Flack, Ph.D., Associate Professor of Psychology, Bucknell University

Julian D. Ford, Ph.D., A.B.P.P., Professor of Psychiatry, University of Connecticut
Health Center

Lisa Frey, Ph.D., Associate Professor, Department of Educational Psychology, University
of Oklahoma

Jennifer J. Freyd, Ph.D., Professor of Psychology, University of Oregon

William H. George, Ph.D., Professor of Psychology, University of Washington

Gordon N. Hall, Ph.D., Professor of Psychology, University of Oregon

Lise Gotell, Ph.D., Professor of Women's and Gender Studies, Vice-Dean of Arts,
University of Alberta

Sherry Hamby, Ph.D., Research Professor, University of the South and Director,
Appalachian Center for Resilience Research

Jocelyn Hollander, Ph.D., Professor and Department Head, Sociology, University of
Oregon

Janet Shibley Hyde, Ph.D., Evjue-Bascom Professor, Helen Thompson Woolley
Professor of Psychology and Gender & Women’s Studies, Director, Center for
Research on Gender & Women, University of Wisconsin

Angela J. Jacques-Tiura, Ph.D., Assistant Professor of Pediatrics, Wayne State University

Karestan C. Koenen, Ph.D., Professor, Director, Psychiatric-Neurological Epidemiology
Cluster, Department of Epidemiology, Mailman School of Public Health,
Columbia University

Bridget Klest, PhD, Assistant Professor of Psychology, University of Regina

Mary P. Koss, Ph.D., Regents' Professor or Public Health, University of Arizona

Debra Kaysen, Ph.D., Professor, Department of Psychiatry and Behavioral Sciences,
Depression Therapy Research Endowed Professor, University of Washington

Dean G. Kilpatrick, Ph.D., Distinguished University Professor of Clinical Psychology,
Director, National Crime Victims Research & Treatment Center, Vice-Chair for



Research & Research Administration, Co-Director, Charleston Consortium
Clinical Psychology Internship Program, Department of Psychiatry & Behavioral
Sciences, Medical University of South Carolina

Heather Littleton, Ph.D., Associate Professor, Department of Psychology, East Carolina
University

Jennifer A. Livingston, Ph.D., Senior Research Scientist, Research Institute on
Addictions, University at Buffalo

Amy D. Marshall, Ph.D., Associate Professor, Department of Psychology, The
Pennsylvania State University

Tatiana Masters, PhD, Research Scientist, School of Social Work, University of
Washington

Laura McCloskey, Ph.D., Professor of Public Health, and Director, Center for Research
on Health Disparities, Indiana University

Christine Murray, Ph.D., LPC, LMFT, Associate Professor, Department of Counseling
and Educational Development, The University of North Carolina at Greensboro

Elana Newman, Ph.D., R. M. McFarlin Professor of Psychology, University of Tulsa

Jeanette Norris, Ph.D., Senior Research Scientist, Alcohol and Drug Abuse Institute,
University of Washington

Loreen N. Olson, Ph.D., Associate Professor of Communication Studies, The University
of North Carolina at Greensboro

Holly K. Orcutt, Ph.D., Professor of Psychology, Northern Illinois University

Michele R. Parkhill, Ph.D., Assistant Professor of Psychology, Oakland University

Heidi Resnick, Ph.D., National Crime Victims Research and Treatment Center,
Department of Psychiatry and Behavioral Sciences, Medical University of South
Carolina

Stephanie A. Shields, Ph.D., Professor of Psychology & Women’s Studies, Penn State
University

Kevin Swartout, Ph.D., Assistant Professor of Psychology, Georgia State University

Martie Thompson, Ph.D., Research Professor, Institute on Family and Neighborhood
Life, Clemson University

Jeff Todahl, Ph.D., Associate Professor, Director, Center for the Prevention of Abuse and
Neglect, University of Oregon

Sarah E. Ullman, Ph.D., Professor of Criminology, Law, and Justice & Director, Office
of Social Science Research, University of Illinois at Chicago

Jacquelyn W. White, Ph.D., Emerita Professor of Psychology, Senior Research Scientist,
Center for Women's Health & Wellness, University of North Carolina at
Greensboro

Nicole P. Yuan, Ph.D., Assistant Professor of Public Health, University of Arizona

Tina Zawacki, Ph.D., Associate Professor of Psychology, University of Texas at San
Antonio

Heidi M. Zinzow, Ph.D., Associate Professor of Psychology, Clemson University

Eileen L. Zurbriggen, Ph.D., Professor of Psychology, University of California Santa
Cruz



